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REPUBLIC OF TRINIDAD AND TOBAGO

THE COMPANIES ACT, 1995
(Sections 9 and 309)

ARTICLES OF INCORPORATION

Non-Profit Company

of
SOCIETY OF THE VENTURES & INVESTMENTS PROGRAMME (VIP)
SCHEDULE A - ITEM 4

RESTRICTIONS ON THE UNDERTAKING THAT THE COMPANY MAY CARRY ON:

The undertaking of the Company is restricted to planning and implementing programmes and activities for the holistic development
of its members, their friends, colleagues and families, as well as the members of the communities in which its members live, work
or recreate anywhere in the world; with special focus being placed upon the communities which exists within Trinidad & Tobago,
the Caribbean and Latin America including:

1. Hosting and supporting educational sessions, seminars, workshops, meetings and conventions, related to academics,
philosophy, risk management, entrepreneurship, sports, the arts, science and preserving natural resources and the environment,
that assist in enhancing opportunities for income creation, income security and job placement, guide career choices, develop
a desire to pursue interests in developing and propagating a culture of success, which include but is not limited to recognition
and avoidance of dogma, nurturing of independence, interdependence, leadership, entrepreneurship, innovation, critical
thinking, leadership, the arts, science and which influence environmentally-friendly practices, the welfare and wellbeing of
the individual, the family, the community and the institutions which are being depended upon to provide benefits to all
interested parties;

2. Establishing and supporting viable relationships which develop and promote programmes to support and encourage its
members and diverse communities and diverse institutions to focus upon the development of a culture of success and where
they develop warm relationships amongst one another as they interact and share amongst one another and where individually
and collectively they focus their time, talents and treasures upon nurturing the youths to produce swarms of astute, disciplined,
innovative, pragmatic and competent leaders, mentors and entrepreneurs who are critical thinkers, adept at Social Networking,
problem-solving and leadership and who are the preferred providers of labour, goods and services to the world; leading to the:
diversification of the economy of Trinidad & Tobago, the Caribbean and Latin America into a Medical & Wellness Ecoumﬁf;.‘ A
providing income security for future generations. ’J

3. Establishing and participating in viable opportunities for the reintegration of reformed convicts, and such other unfortunate”.
persons which include but shall not be limited to differently abled persons, to become meaningful contributors to the wider ° b
society by helping them to develop life-skills and to become productive citizens who recover their lives and Self-Actualize. s

4. Hosting and supporting motivational sessions and activities, guided by Social Entrepreneurship, Wellness Lifestyle -

Management, and Relationship Management, Community Management, leadership and life-skills development techniques,

ethics, risk management, moral values and perspectives that prepare individuals, their institutions and communities to make

choices that lead to Resilience and Self-sustainability in food security, health security, income security and social security, for
members, their institutions and communities to achieve success, health, wealth and happiness, to their measure, during their
lifetime.

5. To encourage an interchange of views amongst members, individuals, their institutions and communities which ensures that
their rights and liberties and that of others are respected and protected and enhance their standard of living and quality of life
in keeping with the laws of the land; and to unite these views and to bring them to the attention of the Government, local
authorities and any other interested party in order to safeguard the livelihood, welfare and wellbeing of members, their friends,
families, institutions and their communities. In fulfilling its objectives, the Company should not conduct its affairs principally
in the manner of an advocacy group.

6. To develop, promote and support patriotic, recreational, sporting, cultural, entrepreneurial and fitness building events that
provide opportunities for engaging in positive past times, developing the skills of sportsmen and women, displaying the rich
cultural traditions of our nation and maintaining healthy lifestyles; and particularly targeting and reducing the incidence of
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Chronic Non-communicable Disease (CNCD) which aftlict Company’s members, their friends, colleagues, families and the
members of communities within which the members of the Company live, work or recreate.

To establish and develop a comprehensive National Wellness Lifestyle Management Programme (NWLM) which shall
promote Wellness Lifestyles which shall especially target Chronic Non-Communicable Diseases (CNCD), and which shall
include a Culture of Success involving but not limited to Sharing, Social Networking, Independence, Interdependence,
Voluntarism, Pragmatism, Relationship Management, Critical Thinking, Problem Solving, Innovation, Leadership and
Entrepreneurship; linked to a comprehensive Clinical Management Programme which shall manage and satisfy the medical
and wellness needs of its members, their families and the communities in which its members live, work or recreate.

To establish, support and apply Social Entrepreneurship, Wellness Lifestyle Management, Relationship Management, Human
Development, Social Development, Community Development and Institutional Development techniques, skills and resources
towards building useful relationships amongst its members and with others, including with interested entities which includes
the diaspora, to create better citizens, better families, better institutions, better communities and a better nation; with special
focus upon the youth.

To organize, collaborate with, form and support cooperatives which serve the interests of its members, their families, their
institutions and the communities in which its members live, work and recreate in the area of operations of the Company.

Organizing and supporting individuals, institutions and communities to share of their time, talents and treasures amongst one
another and to support one another with such time, talents and treasures to survive and thrive in any future world environment.

To host, support and organize with others, programmes for developing astute, disciplined, innovative, pragmatic individuals,
communities and institutions possessed with critical thinking skills, problem solving skills, leadership skills, entrepreneurial
skills and survival skills especially amongst the youths and women, whilst combating male underachievement, in the
communities within the Company’s area of operation.

To establish, support and develop programmes which promote a Culture of Success amongst its members and citizens who
live in the area of operations of the Company by developing a spirit of independence and interdependence amongst individuals,
their institutions and their communities who shall cooperate to help one another to succeed and to achieve objectives which
are either too difficult or impossible for any individual or entity to achieve when acting alone.

Organizing, accessing and providing systems for members to communicate with one another and for service providers to give
preference to the Company’s members, their families and the communities in which its members live, work or recreate.

Establishing such terms and conditions for the proper conduct of its operations and to do so with relevant documentation, not
limited to its Bye Laws, and also establishing any fund and or any entity and or establishing any trust and appointing any
trustees and or contracting with any entity which may include any of its members, and which entity may be located in any part
of the world and which entity can competently provide any services and benefits to the Company, its members, their friends,
colleagues, families, institutions and the communities in which its members live, work and recreate in any part of the world.

Sourcing resources such as but not limited to building materials, food, funds and medical supplies, systems to access and to
pay for medical care even under the most adverse conditions whether locally or internationally, through various activities, not
limited to fundraising activities and member contributions and or donations, and distributing them equitably to worthy
members of the Company and to those less privileged; to assist in meeting their risks, social, financial, health, security and
other basic needs which contribute to their welfare and wellbeing and to facilitate their happiness and peace of mind.

The Company shall not use its funds to hold, purchase or take on lease in its own name any frechold or leasehold lands or any
real-estate of any kind, whether owned wholly or partly with others.

/

SAMUEL SIMON CYRIL BERNARD
Director
Dated this day of 29th September 2020




REPUBLIC OF TRINIDAD AND TOBAGO

THE COMPANIES ACT, 1995
(Sections 9 and 309)

ARTICLES OF INCORPORATION

Non-Profit Company
of
SOCIETY OF THE VENTURES & INVESTMENTS PROGRAMME (VIP)

SCHEDULE B-ITEM 9

OTHER PROVISIONS

1. Each member undertakes to contribute to the assets of the company in the event of its being wound up while he is a
member, or within one year after he ceases to be a member, for payment of the debts and liabilities of the company
contracted before he ceases to be a member, and of the costs, charges and expenses of winding up, and for adjustment of
the rights of the contributories among themselves, such amount as may be required, not exceeding two hundred dollars
($200.00).

2. The number of members with which the company is proposed to be registered is thirty (30).

7

:f/ﬂfﬂﬂoC/ / f.( ge 7 .//

SAMUEL SIMON CYRIL BERNARD
Director
Dated this day of 29th September 2020




